f’ SVECTOR - VERDICT UNIVERSITY PARTNERSHIP BRIEF

EMPLOYABILITY INFRASTRUCTURE

Make student potential
visible before the market
judges it.

SVECTOR VERDICT gives universities a living intelligence layer for student
readiness, role fit and evidence of potential before placement season turns
chaotic.

The university that adopts VERDICT first does not just improve placements. It
becomes the campus where student readiness is visible early, coachable, and
credible to recruiters.

THE TRANSFORMATION

Before VERDICT After VERDICT

Only polished students look employable. Every student has a proof profile.
Average students remain invisible. Trait, peer and project signals appear early.
Career teams see gaps too late. University sees blocker patterns in time.

Recruiters get 300 similar resumes. Recruiters get sharper evidence.

LINKEDIN CONTRAST
Linkedln is useful after status exists. VERDICT is useful before status exists.

The structural issue is deeper than cringe: static profiles, status bias, keyword gaming and thin verified proof. VERDICT starts
before the market has already decided who looks strong.

FOUNDER / CHANCELLOR TAKEAWAY

This is employability infrastructure before the placement machine starts.
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STUDENT ADOPTION

Why students will actually
participate

Because it gives them clarity, status and proof before they have a big CV.

In 15 minutes, a student gets a first career verdict.

How they work. Where they fit. How peers experience them. What proof they need to build next.

WORK STYLE ROLE FIT PEER MIRROR

L ] ]
WHY THEY JOIN WHY THEY STAY

It makes them look sharper Every action strengthens
before the CV is impressive. their career passport.

Instant self-understanding & Astrology Timing Badges from real artifacts

Studio
SVECTOR VERDICT Index market demand

Peer comparison without awkwardness tracking

Visible improvement path Recruiter-ready proof trail

Take verdict, compare with peers, invite a circle, earn proof, improve role fit,
and share a recruiter-ready profile.

Take verdict Compare Invite circle Earn badge Improve fit Share profile
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Why a university must be interested

VERDICT helps the university manage employability before placement season, not after
students fail interviews.

Readiness Intervention Recruiters

Who is ready, who is not, and why. Fix gaps while there is still time. Give sharper shortlists, not resume

dumps.

AT THE END OF THE PILOT TRUST LAYER

The university receives concrete Not a personality quiz. A multi-
outputs signal readiness model.
Cohort readiness dashboard ® Psychometric trait mapping
Student role-fit distribution ® Peer corroboration & Astrology reflection
Top blocker patterns ® Project evidence & VERDICT career index
Proof-of-work participation map ® Role-readiness scoring
Recruiter-facing talent narrative Privacy is consent-led and designed for readiness

. . improvement, not surveillance.
Next intervention plan

RECRUITER VALUE

Recruiters do not want 300 identical resumes. They want a sharper
shortlisting layer.

VERDICT lets the university present students through evidence: trait signal, peer signal, proof artifacts and role fit, not
generic claims.

PILOT SHAPE

One cohort. 100 to 300 students. Six to eight weeks. Clear proof.

We are looking for 3 to 5 early university partners to become the first campuses with a live human potential graph.

Early Partner Access team@svector.co.in verdict.svector.co.in
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